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● 2023 Scoring methodology 

o Introduction 
The purpose of this document is to detail the ESG (Environment, Social, Governance) rating methodology 

applied by EthiFinance ESG Ratings (formerly Gaïa Research) for the evaluation of listed companies. 

 

EthiFinance ESG Ratings aim to assess the extent to which the companies evaluated take into account the 

ESG issues that are material to them, both from a financial and a stakeholder perspective. 

This evaluation results in an absolute score out of 100, which informs our investor clients about the degree 

to which ESG risks are taken into account by each evaluated company 

 

o ESG indicators 
The companies evaluated by EthiFinance ESG Ratings are subject to an ESG rating based on the EthiFinance 

ESG Ratings 2023 rating repository. This repository is composed of ESG indicators, the number of which 

depends on the company's macro-sector; we distinguish three: Industry, Distribution and Service. These 

indicators are divided into four themes (Environment, Social, Governance and External Stakeholders), 

themselves composed of several sub-themes. 

 

Finally, not all the indicators in the repository are rated (i.e. do not contribute to the overall rating of the 

company being evaluated). An indicator may not be scored for various reasons : 

 

• Some indicators are present only for information and contextualization (economic data for example); 

• Some indicators are difficult to note from an ESG perspective; 

• Some indicators cover issues on which Small & Mid-Caps lack maturity and are not yet rated; 

• Finally, new indicators are sometimes being tested. 
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EthiFinance ESG Ratings 2023 repository - Number of indicators 

 Number of criteria 

Controversies 2 

Economic data 4 

Governance 48 

Social 28 

External stakeholders 14 

Environment 32 

European green taxonomy (data  

collected) 

16 

Company's response 1 

TOTAL 147 

 

Calculation of the scores for each indicator 

The indicators being scored can be evaluated according to three principles: 

- Transparency, i.e., the fact that the information is communicated by the company being evaluated 

(over one, two or three years);  

▪ Example: Q216 - Publication of the Council's rules of procedure on the website 

▪ If the answer is "YES", then the score for indicator Q216 is 100/100 

▪ If not, the score is 0/100 

- Performance, i.e. the intrinsic value of the data; 

▪ Example: Q12 - Number of women on the Board 

▪ If the share of women on the Board (Q12/Q7) is greater than or equal to 40%,  

then the score for indicator Q12 is 100/100 

▪ If the share of women is greater than or equal to 20%, then the score for  

indicator Q12 is 50/100 

-  The trend, i.e. the evolution of the data over time (over two or three years). 

▪ Example: Q416 - Average number of hours of training per employee 
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▪ If the data increases continuously over the last three years, then the score for indicator Q416 

is 100/100. 

Each indicator has its own scoring logic: some take into account the three dimensions mentioned above, 

while others are evaluated solely on transparency. For example, the indicator relating to the absenteeism 

rate takes into account transparency, the level of performance and the evolution over three years: 

- A failure to be transparent is sanctioned; 

- If the information is available, an absenteeism rate above 6 is sanctioned, below 2 is rewarded; 

- Between these limits, the scoring mechanism focuses on the observed trend. 

Finally, the evaluated company obtains a score ranging from 0 to 100 on each indicator. 

Differences in the rating according to the size of the company evaluated 

The EthiFinance ESG Ratings rating now takes into account the size of the company being evaluated in order 

to adapt the expectations of its repository.  

 

As companies embark on a CSR journey, stakeholder expectations are increasing. As a result, larger 

companies are expected to go beyond reporting to demonstrate improvements in their ESG performance. 

On the other hand, for the smallest companies evaluated, the rating continues to focus on the transparency 

of information in order to measure their ESG maturity.  

The thresholds used are those defined by the Non-Financial Reporting Directive (NFRD - 2017) 

• Number of employees >= 500 

• Turnover >= 40 million euros OR Total assets >= 20 million euros 

Indicator Q176 - "The company is above the minimum thresholds of the NFRD" allows us to identify 

companies considered mature enough to be rated on their ESG performance ("YES" response) and those 

whose rating is more related to the transparency of their reporting ("NO" response). 

The following logic applies to companies for which the response to indicator Q176 is "NO": 

• A larger number of indicators are scored according to the transparency logic described in the  

previous paragraph; 

• For some indicators, the requirements to achieve the highest score are relaxed; 

• Some indicators are scored as "bonuses", which means that a non-response does not result in a score 

of 0/100 but in a "deactivation" of the indicator concerned, which is no longer taken into account in 

the calculation of the overall score.   
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o Calculation of the overall ESG rating  
From the individual score of each indicator noted, the mechanics of scoring to arrive at the overall score is 

as follows: 

- Calculation of sub-theme scores 

▪ The score for a sub-theme is the simple average of the scores for the indicators in that sub-

theme; each indicator is equally weighted. 

 

- Calculation of the thematic scores 

▪ The score of a theme is the weighted average of the scores of the sub-themes that make up 

this theme: each sub-theme has a specific weighting (see tables below). 

 

- Application of the ESG controversy malus 

▪ EthiFinance defines a controversy as the questioning of a company by its stakeholders 

(employees, unions, NGOs, regulators, customers, shareholders, etc.). The controversy  

score measures the company's exposure to negative news (lawsuits, strikes, NGO campaigns, 

etc.), taking into account the consequences of this news on the company itself and on its 

stakeholders, in a logic of double materiality. 

 

▪ Since 2022, the overall rating includes a malus linked to the exposure of the company 

evaluated to ESG controversies: 

No controversy identified: overall score is unchanged 

▪ Low exposure: malus of 3 points 

▪ Significant exposure: malus of 8 points 

▪ High exposure: malus of 15 points 

▪ Critical exposure: malus of 20 points 

 

- Calculation of the overall score 

▪ The overall score is the weighted average of the scores for the themes: each theme has a 

specific weighting (see tables below), minus the "malus" linked to ESG controversies, if any.  
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EthiFinance ESG Ratings 2023 repository – Weights 
 Weight 
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GOVERNANCE 35% 37% 37% 

SOCIAL 30% 33% 33% 

ENVIRONMENT 25% 15% 15% 

EXTERNAL STAKEHOLDERS 10% 15% 15% 

 

Note: the above percentages are rounded, so the sum of some weights may not equal 100%. 
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Disclaimer © 2023 EthiFinance. All rights reserved. 

1. This publication was produced and distributed by EthiFinance.  
EthiFinance, owner of the EthiFinance ESG Ratings brand, is the sole and exclusive owner (if 

necessary, jointly with its suppliers) of the intellectual property rights relating to this publication and 

those that may result from it, and more generally to the information it contains.  
2. Only EthiFinance and its collaborators are authorized to distribute and market this publication, 

which is valid for one (1) year from the date of its publication, unless otherwise stated.  

3. This publication is intended exclusively for EthiFinance's clients, who are not authorized to 

distribute it to third parties, for whatever reason or to whomsoever they may be addressed, 

without the prior consent of EthiFinance.  

4. Your attention is thus drawn to the importance of reading the information contained in the latest 

publications issued by EthiFinance, taking into account their date of issue. Otherwise, you would be 

exposed to the risk of seeing this information become inappropriate.  

5. EthiFinance takes the utmost care in the use of the information. However, the information is 

provided "as is" and neither EthiFinance nor its suppliers accept any liability for damages resulting 

from the use of this publication or the information contained herein in any manner whatsoever.  

6. Further, EthiFinance and all of its suppliers disclaim all warranties, express or implied, including 

warranties of merchantability, completeness, accuracy or fitness for a particular purpose.  

7. No company of the Qivalio group is bound by this publication.  

8. Andromede SAS is the majority shareholder of Rémy Cointreau, Oeneo and Qivalio SAS. The 

Executive Chairman of EthiFinance SAS is a member of the Board of Directors of Crédit Agricole S.A. 
 

 

 

 

 

 

 

 

 

 

 

 


